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1. Recruiting Timing/Pathways: The majority of
sustainability/energy hiring is a just-in-time
networked job search. However, you may see a
smaller number of large firms recruit earlier. Early
stage and growing firms require networked job
searches. Flexibility and persistence matter as
this is a highly variable job market, with hiring
often tied to regulations or new initiatives.

2. Finding Roles: “Sustainability” is often not in
the job title. This job search requires more effort
to identify the right roles and companies than
many other fields. "Sustainability” keyword
searches can yield misleadingly slim results.
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3. ldentifying Your Product-Market Fit is Key: the 11111
energy/sustainability space is vast, and landing a
role requires narrowing down on the problem you
want to solve, understanding what skills hiring
managers look for, and creating a clear value

5 KEY THINGS proposition that articulates how your past

TO KNOW experiences transfer to the new role.

ABOUT 4. Sustainability Initiative: Recruiting pathways in this

RECRUITING IN space are nebulous; engaging with the MIT Sloan
Sustainability Initiative is a place to begin navigating

SUSTAINABILITY T

[ENERGY

5. Energy Verticals: Within energy there are 4 core
verticals for Sloanies. The Energy Industry Page on
Your CDO is a key resource to learn more.
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https://mitsloan.mit.edu/sustainability-initiative/welcome
https://mitsloan.mit.edu/sustainability-initiative/welcome
https://cdo.mit.edu/channels/energy/
https://cdo.mit.edu/channels/energy/

PATHWAYS TO SUSTAINABILITY/ENERGY

The pathways to finding an internship in the Sustainability or Energy space can vary, as the MBA market is
variable and subject to macro conditions, with new companies and roles appearing each year. Some
companies engage in MBA cohort hiring, while most require a networked job search. Research and
informational interviews are a key part of the process, as they help you identify causes, functions,
organizations, and roles that are a fit.

COHORT HIRING JUST-IN-TIME NETWORKED JOB SEARCH
« Cohort hiring refers to companies that hire MBA * A networked job search includes all recruiting
students in volume each cycle to create a cohort of outside of cohort hiring.
MBAs.
« Without a predictable fall recruiting timeline,
 These companies have structured and predictable networking is essential for identifying opportunities
recruiting processes and use internship recruiting and understanding if the market sees you as a
as a pipeline to fill full-time roles. competitive candidate.
« Cohort hiring takes places months in advance of « Timing of hiring can vary, though it typically occurs
start dates, often in the Fall semester or IAP. later in the spring/closer to one’s start date.

* A networked job search is a self-directed path that
uses sKills you will utilize again in future job

searches. Ml'r
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HOW Al IS IMPACTING THE ENERGY /
SUSTAINABILITY SECTORS i

j Al is driving energy demand
New users like big tech combined with traditional energy/utility companies has increased
demand on existing resources.

to renewables

Al is now central to how energy is generated, distributed, and consumed. It is driving
efficiencies through system optimization such as smart grids, predictive maintenance,
iIntegration of renewables, and improved demand forecasting.

@ Al is reshaping the way existing energy systems operate and accelerating transition
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HOW Al IS IMPACTING RECRUITING IN
SUSTAINABILITY /| ENERGY

- New hybrid roles require skills and expertise in business, Al, and climate
MBA-level roles like Strategy & Operations require systems thinking, climate and energy

W fundamentals, and data competency to manage grid modernization, resilience, and
optimization; energy procurement; and infrastructure investment.

For example, big tech is adding energy talent to help build out Al infrastructure. Climate
tech start-ups are building Al-native solutions for grid management and carbon analytics.

i The employer landscape for energy / sustainability hiring has broadened
Consulting opportunities have expanded for Al-related advising.
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EXPLORING YOUR OPTIONS

When exploring roles in Sustainability, a key question to consider is how you want to contribute. Do you L]
want a role that is a traditional or sustainability-oriented? Do you want to work at a company that is
sustainability-focused or a traditional company? Or another way to frame the question: Do you want to

help a green company grow or make a traditional company green?

Do you want to make a green company big or a big company green?

ORGANIZATION
Traditional Sustainability-Oriented

Traditional Role in a
Sustainability-Oriented
Organization

Traditional Role
& Organization
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JOB/ROLE

Sustainability-

Sustainability-Oriented
Role in a Traditional
Organization
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WHERE DO SLOANIES LAND?

Sloan students pursuing careers in sustainability do so in a variety of ways. The most common pathway for
Sloan students is to land a traditional role at a traditional organization.

A—_—
O

Sustainable vs. Traditional Outcomes (2024 & 2025)

Traditional Organization +
Traditional Role

Sustainable Organization +
Traditional Role

Traditional Organization +
Sustainable Role

Sustainable Organization +
Sustainable Role

BT Sloan Sustainability Inftiatie MAGE er
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WHERE DO SLOANIES LAND? EXAMPLES

Below please find examples of Sloan alumni who have landed roles in sustainability, across traditional and il
sustainability-oriented roles and organizations.
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Exploring Your Options: Where MIT Students Have Landed

Traditional

Sustainability-

Oriented

ORGANIZATION

Traditional

Heather Sabel, MBA'23 / Global Sourcing and
Supply Management, Apple

Amar Dayal, MBA'24 /[ Director,
EY Parthenon

Er Li Peng, MBA/MPP’'25 / Al Product Manager,
Visa

Benjamin Mejia-Tickner, MBA '25 / Manager,
Investor Relations, Ford Motor Company

Nayeli Arellano, LGO'23 / Sustainability Strategy
Program Manager, Amazon

Valerie Moreyra, MBA'24 / Traceability Manager,
Nike

Nisha Patel, MBA’25 / Consultant, Climate &
Sustainability, BCG

Alex Sirgo, LGO'25 / Energy Analytics
Technical Program Manager, Microsoft

Sustainability-Oriented

Omri Nahmias, MBA'24 / Director for Policy and
Communications, Found Energy

Todd Kurth, MBA'24 / Business Development
Director, Construction Materials, Cargill

Ayush Kedia, SFMBA 25 / Director of Software
Defined Automation, Schneider Electric

Becky Xu, MCP’25 / Consultant,
World Bank

Mindi Chen, MBA'24 / Impact Fund Investor,
ECMC Group

Kara Burns, MBA'24 / Senior Associate, Climate
Tech Fund, MassMutual Ventures

Teresita Baeza, MBA'24 / Partnerships &
Marketing Manager, Elephant Energy

Stephanie Dotterer, MBA'25 / Director of
Strategy, Sedron Technologies

Source: MIT Sloan Sustainability Initiative, 2025; includes non-MBAs
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WHERE TO FIND ENERGY
INTERNSHIP OPPORTUNITIES

43%
NON-MIT
CONNECTION

57%
MIT SLOAN
FACILITATED

Most Energy internships were sourced via MIT Sloan-
facilitated connections; however, a significant portion were
from non-MIT connections, demonstrating the highly
networked nature of Energy job searches.

10 | Career Development Office

MBA CLASS OF 2026 ENERGY INTERNSHIP OFFERS
Source: MBA25 Internship Employment Survey — all offers reported

WHEN DO COMPANIES
EXTEND OFFERS iy
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Energy is a sub-sector with limited annual offer data compared to larger
industries Sloanies typically pursue. Individual career journeys and
outcomes are unique. Consider this data anecdotal and not necessarily
indicative of market trends. Significant networking tends to precede

mid/late spring offers. er
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WHERE TO FIND ENERGY
FULL-TIME OPPORTUNITIES

14%
OTHER

29% 57%
NON-MIT MIT SLOAN
CONNECTION FACILITATED

Most full-time Energy opportunities were sourced via
MIT Sloan-facilitated connections; however, a
significant portion were from non-MIT connections,
demonstrating the highly networked nature of Energy
job searches.
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MBA CLASS OF 2025 ENERGY FULL TIME OFFERS
Source: MBA25 Internship Employment Survey — all offers reported
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Energy is a sub-sector with limited annual offer data compared to
larger industries Sloanies typically pursue. Individual career
journeys and outcomes are unique. Consider this data anecdotal
and not necessarily indicative of market trends. Significant
networking tends to precede mid/late spring offers.
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CAREER IS EVERYWHERE AT MIT SLOAN

As you explore Sustainability/Energy, remember that MIT Sloan offers many resources to explore, connect, experiment, and find I

your next career path from the CDO, to Academics, to the broad Sloan community and beyond.
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1:1 and Group

Alumni and Peer Directories

Advising via Career Central

Sloan Industry Advisors Career Peers

Courses

(Infinite Connections, Alumni
Career Core and Workshops  Advisors Hub, Internship/FT)

Certificates: Sustainability

Class Projects

Sustainability Initiative

Action Learning (S-Lab,
G-Lab, D-Lab, Global

Teaching Assistants
Research Projects

Health Lab)

Clubs | Energy Club

Mi3 (MIT Impact Investing Water Initiative

Initiative) Desiqn Club

SEID Function/Industry-specific clubs
MIT Solve

Industry and Company Events
Resources: Pitchbook, Crunchbase, etc.
Company Contacts

Your CDO: Sustainability; Energy

IAP
Coursework
Streams of Study: Climate Tech

Club Career Events

Club Leadership Activities
Club Speakers

Trips and Treks

MIT Sustainability Summit

MIT Water, Food, & Agriculture Innovation

ClimateCAP MBA Summit 2026

Prize

Students: MBA/LGO, MFIN, MSMS,

MBAnN, EMBA, Sloan Fellows
Faculty

70+ Centers, Labs and Initiatives
MIT Centers
Martin Trust Center for MIT Entrepreneurship

Alumni

Legatum Center, MIST]I

PKG Center
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https://mitsloan.mit.edu/action-learning/explore-our-labs
https://mitsloan.mit.edu/sustainability-initiative/sustainability-certificate
https://mitsloan.mit.edu/sustainability-initiative/about-us
https://cdo.mit.edu/career-central/
https://cdo.mit.edu/resources/contacts-and-directories-mba/
https://cdo.mit.edu/career-peers/#mba-career-peers
https://mitsloan.mit.edu/faculty/centers-initiatives
https://entrepreneurship.mit.edu/
https://legatum.mit.edu/
https://misti.mit.edu/
https://pkgcenter.mit.edu/
https://solve.mit.edu/
https://www.mitwaterinnovation.org/
https://www.mitwaterinnovation.org/
https://www.mitwaterinnovation.org/
https://cdo.mit.edu/organizations/sloan-energy-club/
https://mitwater.org/
https://sloangroups.mit.edu/design/home/
https://sloangroups.mit.edu/sloanmi3/about-us/
https://sloangroups.mit.edu/sloanentrepreneursininternationaldevelopment/home/
https://sustainabilitysummit.mit.edu/
https://www.climatecap.org/climatecap-2026
https://cdo.mit.edu/resources/?ctag%5B%5D=resource-page
https://cdo.mit.edu/channels/sustainability/
https://cdo.mit.edu/channels/energy/

MIT SLOAN
Sustainability .
D Initiative Ll

« Learn more about the Sustainability Initiative at MIT Sloan

SUSTAINABILITY fere.

 Programming includes Sustainability Lunch Series and more
INITIATIVE J J

« Sign up here to receive updates from the Sustainability
Initiative, including their weekly newsletter or quarterly
Insights

 Reach out to Jennifer Graham, Sr. Associate Director of MIT
Sloan Sustainability Initiative with any questions.
grahamjb@mit.edu
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https://mitsloan.mit.edu/sustainability-initiative/welcome
https://mitsloan.mit.edu/sustainability-initiative/sustainability-lunch-series
https://mitsloan.mit.edu/sustainability-initiative/sign-sustainability-initiative-mailings
mailto:grahamjb@mit.edu
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ENERGY & CLIMATE CLUB

 The MIT Sloan Energy and Climate Club (SECC) seeks to
build a collaborative space at MIT Sloan, with the primary goals

SLOAN ENERGY of:
AND CL|MATE « Creating opportunities to learn more about the energy & climate

sectors, broadly defined

CLUB

« Helping students successfully recruit for roles in the fields of energy,
climate & sustainability

« Building an inclusive, fun and rewarding energy community at MIT
Sloan

 Learn more about the SECC here!

« Reach out to the SECC at secc.officers.mitsloan@mit.edu

14  Career Development Office MI I
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https://sloanenergy.weebly.com/about-us.html
mailto:secc.officers.mitsloan@mit.edu
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